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but, at the same time, renew our com-
mitment to the basic truths and objec-
tives that inspired the journey in the
first place. This month and every
month, we must re-dedicate ourselves
to keeping America’s promise.

————

BLACK HISTORY MONTH

Mr. SMITH of Oregon. Madam Presi-
dent, in honor of Black History Month,
I have come to the floor twice this
month to discuss some of the early
contributions of black Americans to
my home state of Oregon. Today, I
come to the floor for a third time to
discuss some of the changes to Oregon
civil rights that occurred during the
middle part of the 20th Century, at the
same time similar changes were sweep-
ing across our entire nation.

In the early 1900’s, Oregon was not
home to many black Americans.
Eighty-five percent of Oregonians were
born in the state, and the rest gen-
erally came from Canada and northern
Europe. This was no accident Oregon,
which had joined the Union as a ‘‘free
state” had, in its constitution, tech-
nically barred black Americans from
moving to the state until 1926. While it
may not have been uniformly and vig-
orously enforced across the state, Arti-
cle I, Section 35 of the Constitution of
the State of Oregon read:

No free negro, or mulatto, not residing in
this State at the time of the adoption of this
Constitution, shall come, reside, or be within
this State, or hold any real estate, or make
any contracts, or maintain any suit therein;
and the Legislative Assembly shall provide
by penal laws, for the removal, by public of-
ficers, of all such negroes, and mulattoes,
and for their effectual exclusion from the
State, and for the punishment of persons
who shall bring them into the state, or em-
ploy, or harbor them.

Thus, during the first decades of the
20th Century, Oregon was probably
home to no more than 2500 black citi-
zens, a population only one-tenth the
size of Oregon’s then politically active
Ku Klux Klan.

The nature of race relations in Or-
egon changed for the better, however,
when World War II created an explo-
sion of jobs in Portland’s shipyards and
other defense-related industries. A
large influx of black laborers immi-
grated to the region—primarily from
Oklahoma, Texas, Arkansas, and Lou-
isiana—and, almost overnight,
ballooned Oregon’s black population to
more than 21,000. These new citizens
forced Oregonians to reckon with the
civil rights issues they had ignored for
decades.

These new Oregonians immediately
faced widespread discrimination in
local businesses, public parks and play-
grounds, and on the job. Black workers
were routinely denied membership in
local unions, and members of the Port-
land NAACP and Urban League worked
diligently to organize black workers
and integrate them fully into the
workplace. In explaining the refusal of
Harry Mills, a black longshoreman,
into the International Longshoremen’s
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and Warehousemen’s Union, Local 8, a
union vice-president stated that ‘“We
are not opposed to Harry Mills. We are
fighting the Negro race! We cannot
open our doors to the Negro people
after having kept them closed all this
time.”

The doors which had always been
closed to black Oregonians were slowly
opened after the end of the war. In 1947,
a Fair Employment Practices bill was
introduced in the state legislature in
Salem. While soundly defeated ini-
tially, the bill was immediately resur-
rected by then State Representative
Mark Hatfield, whose tireless efforts
led to the bill’s passage in 1949. In 1953,
the State Public Accommodations Act
was passed, guaranteeing black Orego-
nians access to the restaurants and
public parks which had for so long de-
nied them service.

Those two bills changed the civil
rights landscape in a state which had
only years before explicitly excluded
black Americans in its constitution.
World War II, and events across the
country, served as a catalyst to that
change. Oregon, which had never had a
large population of black Americans,
was suddenly forced to confront the
civil rights demands of a growing group
of citizens, and responded slowly
through its laws and practices. Posi-
tive change occurred during the middle
part of the last century, and more posi-
tive change, which I will discuss later
in the week, was still to come.

———

A TRIBUTE TO THE HEROES

Mrs. FEINSTEIN. Madam President,
in the past year, America witnessed
the extremes of both tragedy and hu-
manity. On September 11, 2001, we en-
dured the most atrocious and dev-
astating attacks on our soil. After such
tragic events, we searched for answers
and solace and found leaders and hope.
Amidst the rubble and ashes, have aris-
en tales of heroism, courage and com-
passion and we, as a nation, have
emerged stronger and more united. In-
deed, African Americans have contrib-
uted enormously to this outcome. As
we celebrate Black History Month and
honor those outstanding heroes of the
past, we should also take this time to
recognize the leaders of the present and
their outstanding efforts.

In the political arena, leadership
among African Americans has tran-
scended political and racial lines. One
need look no further than to Colin
Powell, our Secretary of State and
Condoleezza Rice, the National Secu-
rity Adviser to the President. Both
have served the country ardently and
tirelessly during our war against ter-
rorism.

In times of economic uncertainty, we
can look to Kenneth Chenault, the
Chief Executive Officer of American
Express; E. Stanley O’Neal, poised to
become CEO at Merrill Lynch; and
Richard Parsons, soon to become CEO
at AOL Time Warner, all models of suc-
cessful economic achievement and
leadership.

S997

From Washington, D.C. to Wall
Street, African Americans have left an
indelible impression on the face of
American recovery and strength. Yet
while these leaders have played their
tremendous roles on the national
stage, African Americans in commu-
nities across the country have made
contributions of innumerable value.
Let us not forget that the strength of
our Nation is inextricably linked to the
fabric of our communities.

In my hometown of San Francisco,
Reverend Cecil Williams has served for
35 years as the Pastor of the Glide Me-
morial United Methodist Church. Rev.
Williams was one of five students to
break the race barrier at Southern
Methodist University in the 1950s and
accompanied Rev. Dr. Martin Luther
King, Jr. in the 1963 civil rights march.
Under his leadership, the Glide Church
has over 9,000 members and has become
the most comprehensive nonprofit pro-
vider of human services in the city.
The church maintains a wide variety of
community outreach and assistance
programs, such as providing people
with three meals a day, 365 days a year,
substance abuse treatment, support
against domestic violence, job re-entry
help and a free health clinic.

In Los Angeles, one can find the
headquarters of Operation HOPE, Inc.,
America’s first non-profit social in-
vestment banking organization, found-
ed by John Bryant. John is also the
chairman of the board and CEO of the
community-based banking organiza-
tion, which strives to bring economic
self-sufficiency and revitalization to
inner city communities. In 1994, John
was selected by Time magazine as ‘‘One
of America’s 50 Most Promising Lead-
ers of the Future’ and just last year he
was the recipient of Oprah Winfrey’s
Angel Network ‘““Use Your Life”” Award.
As a result of his hard work and inge-
nuity, Operation HOPE, Inc. has indeed
become a symbol of hope to many.

Miriam Shipp-Tolliver-El has helped
educate an estimated 1,200 students
during her 36 years as a teacher of chil-
dren from kindergarten through eighth
grade in the Oceanside Unified School
District and 25 years as an adjunct pro-
fessor at Palomar College in Oceanside,
CA. Miriam encountered many racial
barriers during her childhood in North
Carolina. While in high school in the
1940s, she hoped to become a Roman
Catholic nun, but no convents would
accept an African American woman.
Her next choice of becoming a civil
rights lawyer was also unfulfilled be-
cause law schools in her area would not
admit African American students. So
Miriam became a teacher and a very
accomplished one at that. She was a
co-founder of the North County NAACP
chapter in Oceanside. She also created
a multicultural program in Oceanside
schools and started black studies class-
es at the college. Just last year, at the
age of 73, Miriam was the recipient of
the Lifetime Achievement Award from
the NAACP chapter and a commenda-
tion from the city of Oceanside for her
endeavors and achievements.
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